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"il~cflQ fflt QIRJct>~UI ~fc)&l 3ITTIR~ &HQH llciiw,;~~~~ ~~ '°'11¥i0d ~ti 
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF CATERING 

MANAGER ON CONTRACT BASIS 

SAi is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the 
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI's 
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in international 
competitions. It has international standard sports infrastructure spread across the country along with trained coaches 
to achieve its objectives. 

2. ml ~4'1flHcJ.l cm **id qITTJffx~c1~¢ "ijJffx~~ Qi{~H ma>Wiffi°ij, 1-flffiIT~23 ~ 
J~~a1 ~ (xl"J".a>.) q,'t~q,'t~1 

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAi has established 
23 National Centres of Excellence (NCOEs). 

3. ~ 04 ~ q,'t ~ $ ~ ~ JflijR ~ ,&HQH ~ Pt4~ $ ~ tref, mlrf JfR ~ 
~ '11'1~4'1 ~ ~ J{ltjfuf ~~I llG:q;l fclq~UI ~tHl<W~:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for 
engagement as CATERING MANAGER on contract for maximum period of 4 years. The details of the post 
are as under: 

sf;.~. ~ I ~qft~~ 
S. No. Post ~'--1> Number of Posts* -<' ..... __ 

'J. --\, 
'• 

1. &HQH ~ 02** 

CATERING MANAGER 



**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAi IS AT LIBERTY TO APPOINT 
CATERING MANAGER BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of 
posting will be on All-India basis in the centres where SAi schemes are being implemented. IT IS CLARIFIED 
THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT PLACE OF POSTING 
SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER 
AND SAi ALONE SHALL HA VE THE FINAL SAY IN THIS REGARD. Furthermore, the prevalent 
Government of India guidelines w.r.t. the reservation for various categories will be applicable as per DoPT OMs 
issued from time to time. ' 

4. 'Qnfcf1 i:tH4'5 '3fR ~cffi'~~~ Ju:th~ql{ ~~1"f'Q ~$ ~ff .. H11~-1 Qlfu$mgm~ ~ 
~. w:rJUT1f;l/G«il~"1">icf>'r~~«i-~frQl~a q,1c:")1ct>lcfl '3fR q1~41t mcf>'r1#rcl~cf)(~~1 ~ 
m~~~~cf>I{ ~fcpq~I 

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed 
self-attested photocopies of certificate/documents and passport-size photographs via the SAi Online portal 
mentioned herein below. Applications through other means will not be accepted. 

5. ~~$mtr 1-ffif 'cf>T ~q{OI ~qft ~a!~l~c ~ J4aa£1 l http://sportsauthorityofindia.nic.in 
• "'T.:n,1,-1 ~~ctlt~ffrttf: 22.0J.202s c10.oo AM> 
• "'T-=teu, .... ~'GtllT~ctlt 3ffirnffrttf: os.o4.202s cos.oo PM) 

The details of recruitment along with application form is available on SAi website 1.e. 
http://sportsauthorityofindia.nic.in 

• Date of Opening Online Application: 22.03.2025 (10.00 AM) 
• Closing date for submission of online application: 05.04.2025 (05.00 PM) 

6. imm ~-q ~ ~ q@l 1,kQl~ld ~fcffit4) q;1 ~ $ ~ 01 qff $T ~ $ ~ 'Q(ftanwft q@ 
JuflGql.fi ~ ~«il~d ~~~~~I ~ a> 'q'Rf ~ ~ q;RUT ~ t.ffi cffi' ~ ~ 'cf>T ~ 
~~I imm~cffi't'cf>TxUT~~i.fi~~~~l4'1 Q5l~~a>~ifi~~~~I iraf' ~ ~~ ~ 'l.ft U1M $ ~ recruitment.cell.sai@gov.in 'CR {-"JIB cf)(~~ I 

SAi intends to fill the anticipated vacancies arising in future for a period of O 1 year from the extended 
panel of waitlisted candidates. SAi reserves the right to cancel the panel without assigning any reason. SAi reserves 
all the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related 
query, e-mail: recruitment.cell.sai@gov.in 

) .... ~ r· 
/S :; 7'7 

3QPtdstlq, (DEPUTY DIRECTOR) 
'«ff~ (RECRUITMENT CELL) 

~~ <PIQfe'IQ(SAI HEAD OFFICE) 



a'lfacf;T - I (TABLE-I) 

;:ftq;:ft ct;1 ~q~Ui : 
JOB DESCRIPTION: 

'Q&i-111{ 
Position 

~HQH 
~ 

Job Description 

• He/ She will be responsible to manage a team of catering staff and running day to day Catering 
Operation for Breakfast, Lunch & dinner etc. for resident sports persons/trainees. 

• The catering manager will also be responsible for quality of food, service, hygiene status of 
mess & dining hall etc. 

• Keeping to budgets and maintaining financial and administrative records. 
• Ensure compliance with health and safety regulations. 
• Planning menus in consultation with Chefs & Nutritionist. 
• Monitoring the quality of the product and service provided in consultation with Chefs & 

Nutritionist. 
• Organize, lead and motivate the catering team. 
• Maintain stock levels and order new supplies as required in consultation with chefs, 

Nutritionist & competent Authority of SAi. 
• Any other duties as deemed fit based on the requirement in the field. 

dl~ct,1-11 (TABLE-II) 

'Qr,@1 tti.:tda: 
ELIGIBILITY CRITERIA 

~: 
~ 'QT1?IBT1n{o Cf>R ~~JD~- Jfffirala i:ll~~q; ~ -rf aR qff (03) (pl~ 

Educational Qualifications & Work Experience: -

Degree in any discipline from a recognized University+ One-year Diploma in Hotel Management or Catering 
Management from a recognized Institution. [OR] Graduation in Hotel Management/Catering Management 
from a recognized Institution/University. [OR] 3 Years Diploma in Hotel Management completed before 
2000 from a recognized institution/university. 

Experience: 
Three years (03) experience in the relevant field as mentioned in JD after obtaining the essential Qualification. 



/2U/ofl: K-/"!'f rf,/f fiRr 'iifTl!TfT ~ <1[ .Jt/qJ/Qq; ~qr@rqf zij,Qd/ 'fJft 'lfiT-1 f;° ?W 51/f,d ~ 1fllT 6fi 
zfJqrJ./t;~rJ,~q q/f ~ lf;1 Jf]'l/ll ff~ ,f rf!ffir;:fr ufl1!1TTI 

Not~: Experience will be counted onlv if the same is acquired after the completion of Esse11tial Qualification. The 
er,od O Ph. DI research/ ellowshi will not be cou11ted as an ex erience 

Rcquft : 

o ~mn«TTWfl~m~-q~f$-qrll) 3fcfntR Jflwfuf mlftl 
o ~Wfi:~UlR~fct;-~m~-q~m-;,r~3ffcm~qft~~ cITTar~,m~-q 

Ji4lGql~l 00 ~ Jfq;T ~ Jfl£ffi tR 3@ll ~ Mc Wfl ~ qft ~ I 
o '3 J4l Gq I{ cf5l ~ $UT cTR-a "Wm JflR tri.ft ~ G«i I ~iji ~ ~ m11 3Rl'lfl qf3ffif °& cfR cft "GlflMt I 

NOTE: 

0 THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY. 

0 MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT CONFIRM 
FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS OF MARKS 
OBTAINED BY THE CANDIDATES IN INTERVIEW. • 

0 THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL 
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. 

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e. 
University or other examining body) awarding the particular qualification. 

i. m~ircr: 
WORK EXPERIENCE: 

m ~'i{cf cf;J~~qffl &ffl1aw-q PtiAra~a ~~~ii 3~& ~~: 
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING: 

cfi) uRteH cf;l;mJ (NAME OF THE ESTABLISHMENT) 
W) ~aPI \ITRJct>i:flJGll:flct>df Mftlct>l:fl a; ~aff ~-fli .... ,0 ..... -1 q ~ Mftlct>Fl ~ ~ ~ ~ ~ 

cfdT{lf{~I (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY 
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.) 

1T) llmf ~clft3Jc1ftl~~~~ q,ilPjckt~~ffrftl3~~d ~I (DURATION 
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL 
BE MENTIONED.) 

if) ~ ~-q Juft&ai< ~~~tlfr uffigH lt~~~ Ptg<M ~, (THE fIELD IN WHICH 
THE CANDIDA TE HAt ..:voRKED OR THE P-OST HELD IN THE EST ABL1St:0:11ENT.) ' '· ~ \ 

s) Rcquft: 

~ Juft&ai< acfliH 4f cfSl'Wd ~~~tJra3JtRqdJiH Pttil<kti ~cm(~ircr'tr,f~t. 'dT~ 
3llR 4dliH Ptttl<Mi ~ 'ffi ~ ~ ffi lJr uJlTT ffi ctft ~ ~. ~- Juft&ai< ~ 
fl4I0'1 q smflla ~ctftM~~ SAi lt~ \'1-j'iHcf> '1m &HQH ~lijcl;*~$~ ~ 
'Gl'1U ~ ~ M ~ ctJt ~ st11flla M. lfr;ft ~ 1Qt-l ~ m lfftftrt u1m <lft ~ ~ 
~fl. ~ ffi ~ cf;l ~ ft;qr urT UT t I ~ UfR ~ 1$-m ti"tff ddliH Ptttl<kti IRT f4Rlad 
Tiffl~ t1T ~cpd ~~I~ '31'5m, ~~a, 1Qr-t ~ ~ ~ 'cfST ~~a,~ 
~ =t<ftctSI< ~ ftRfr 'Gl'11?1lT ~ ~ ~\fef $ 'Q'lITOI' $ ~ 1t ~ llRT urT 'flcf>cfT t I Ptgfifa $ lramf t~ ~ 'Ill! 'itf "IIRT ijffl{1II ~ ~ 1@11{ ~ ~ lllffl ~ ~ 1Pll1II g lff.11 



NOTE:-
LEttER 

IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN EXPERIENCE LJ\RY 
FROM THEIR PRESENT EMPLOYE~ •. TH~Y WILL BE PERMITTED TO UPLOAD OR sUBMl1 ~A rE'S 
SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE PERIOD FROM THE cAND rllE 
DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION F~D BE 
POST OF CATERING MANAGER IN SAi I.E. THE SALARY SLIPS FOR EACH MONTH sao 
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED. 

y roE 
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED B ONLY 
CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH OF 
WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS PRO CE 
OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIEN VE 
LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS ST A TED ABO 
NEEDS TO BE SUBMITTED. 

ii. ~ &fd,ayl: 
OTHER DOCUMENTS: 

cf!. ur-iJ ~ cf;T WTTUT: JfTW m~ q;afl cf>'t JfQ) d IRicf> lt<OOff q;afl cf>'t 3fcf> d I Rief> I 
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet. 

(Y. ~ '$ 4ltt4ll '3ffcpR cf>'t trfR "QTT'cT (One recent passport size colour photograph) 

9. ~llil~ ~: ~~.m~~~q;1tf&fi~~~ Jilq~~cf> ~ ~'lff ~ fflc#i{~'GIT 
~t 
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the 
application is liable to be rejected) 

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of 
essential educational qualification and essential work experience (as mentioned in Table-IT). 

' ' 

1. ~ quflcf,{01 J111~11~1 ~<PR$°~ . .Jmlaq1{ cf51, ~~.m~il Pl~Rij{ga a«11a'?l ~ 
<PR mit 1 ~-tt i:Q 1fcla a«i I a'?l Ql ~ ~q, m -q ~ <PR "ITT111 
After initial registration is completed online, the candidate must upload the following documents in the below 
mentioned order. Self-attested documents in PDF format are to be uploaded. 

II. a«11a~n cf;l~~~~ (The order of documents is as follows): 
cf! . .Jm)aql{ q;1fctcRur (Candidate details) \ 

,/:-.~ , 
(!f. ur-iJ~cf;T a«ila\jl (Document for DOB) , f,,=-
1T. f11dct,l«H ~cf>'t Jfcp dlRic#I (Mark sheet of postgraduate degree) 
'Ef. f11dcf,l('('H 41<5tl¢l-i cf;T fmfi WTTUT-~ (Degree certificate of post-graduation course) 
~- f11dcf> Mcf>'t 3fcf> dlRicf>I (Mark sheet of graduation degree) 
o. f11dcf> M t:ll-11014~ (Degree certificate of graduation course) 

~- ~ ~tfQ ~ ~m ~ ~'l-{R ~ <PRci~I c#l41jqd ~ cf>'t ~ JITWcf ~~(Work 
experience if any (In which Date of joining and Date of relieving should be mentioned) 

~- 1cfl1al-l Jifcm 1f@R WTTUT-~ (Latest Last Pay Certificate) 
c. ~~cf;T~q;'Rcff~ a«ila'11, ~~ml (Documents supporting sports achievement 

if any) 



The re~ponsibility of ensuring genuineness of the certificate lies completely on the candidate by self
atteStahon. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH 
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be provided 
to ascertain genuineness. 

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of eligibility 
criteria does not entail that candidate will be considered for the interview. 

v. JuftC:ql'{l" q;l ~ ~ ~ ~ fct;" ~ JuftC:ql~ ~~ff f;rtrffta qJ?@l ~ q;l 1FT ~ $ 
3f~tFT<m'"ij ~Ml~. "ffl~"ij~-qr~ff~ ~~$ ~ctll41 lR, ~qJm"f@T~ 

fct;"a~qft~ ~~cf>11Fl~~~; m ~ JuTIGql~dl ~~~cfRcft~I 

The Candidates should note that their candidature at all the stages will be purely provisional, subject to 
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is 
found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAi. 

";fie: i:i4Pld 3'4l&cU~ ~ ~ ~ ffl ~ ~ 11° 3~~d ~ WJTUT ~ ~ ~ ~I 
~~<Ra~ '3ilqst4<t> lPIBJJ-~ ~ ~ llf~nRg<l .f ~ lR 3ufldqlfl ~ cfR °dt ~ I 
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL 
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT 
THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO 
CANCELLATION OF CANDIDATURE. 

11. ~ ~ W (TERMS AND CONDITIONS): 

11.1 ct, I qq; I a: ~ ~ff~ GI c'icf> ~ gfcRi cf;1 cf> I <lcf> lcl ~ cf6f $ ~ mTTT I ~ qft JfcITU cf>1 ~ ~ "Q"af -qr;ft 
~ "lff :qq~a JuTIGQlx ~ 30 ~ qft ~ JfflRP:rr-1)~ Jfcrrij$ ~ff~~ q;T°QTft~ 

mm fct;"m \jJT ~ ~ ~ ~ J{qfij ~ ~ qft ufrcft m I ~ ~ J1lTIGqlx &RT~ 
Jr:ffe@ ~ctt;lx ~~m :qq~a JuTIGctlx q;1~qftfcITTfi ~~mfcITTtt ~~q)l Jffil:H ~ 
m~ ~~~ cf>GIT.m cf>T~"Clftt~"CR, ~-~c4"qt5l{, ~cfft cllQxclltft, ~ ~ 
JfR ~~f;r~~ JRl cf>Glillx :mftre~. ~~ JuTIGcllx ~tWTT\JITTITiaT~cf>l 
~~~~~~~cfR"~~I 

Tenure: The tenure for this contractual engagement will be of four years. The contract can be tenninated by giving 
a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice period is not served) 
by the either party i.e. SAi or the selected candidate. In cases of extreme impropriety by the selected candidate or 
in case the selected candidate is found guilty of violating any terms and conditions of the contract or any misconduct 
including but not limited to misbehavi~ur, neg~gence ~f duties, ~uthorised absence ~d such yther misco~duct 
as may be determined by S1! Jtld pnma fac1e estabhshed against the selected .candidate, tW_£~ntract will be 
tenninated immediately without any prior notice. • ,, 

11.2 3fTlj ~ ~ -acA' (Age Limit& Salary): 

Qd~lii 
Designation 

GMQH~ 
CATERING MANAGER 

31Tg-
Age Limit* 

4S Years 

** 
Consol_idated Monthly Pay** 

Rs. S0,000 - Rs. 70,000/-

•• 4iPll'1 ,rr/f ir lNr{ mfferltr rrtftlffmt, fihll:JWI? f.nJffrrr fil;w "iifTq17T ~ 50,000/-

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,0001- Only. 



,;-,c 
'1/Rc/J"Q" (Rf R7RflRur (SAi) '11 WlfT '/lqFf ~ cfffl a,firaq}' cf;i ~ WlfT llff iNclRI i; w11Ff J/TJ 
'fl?'R 'if{/ iifT(f1{t1 

. . . . be granted Age relaxation for individuals who have re11dered service "' the Sports Aut/,or,ty of India shall 
equivalent to the duratio11 of their service i11 SAi. 

~~~~~5l{M?cltt2df'CRtMJ1'~Gt;qfi)ftl-gt~q;1~<fft~I~~ 
lfOAT ~ ~ul1tlffi<t>'t~fclftlt- Jffi[R~\iITT!1ft1 \ 

fon Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary Exa~i?a 
1-;f-

will be accepted. The maximum age limit will be calculated as on the opening date of submission -
applications. 

11.4 

T rules Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevai u:1g T 
will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service ax 
Certificates, as applicable. 

~ "ffi :- ~1lf0Jffl!JT~~~'!Rq;){~ ~~ ~ ~cf>l4~WTT 1 ¢ 
~ ~. dflql~q m, ~;q~qiH, o4Fc@~1a ~. ~fc¼,ffil gf<f, ~ i4,'{ll41 ~~ Qcltl'8t~clll~ 
~J8l'~~~~I 

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No other 
facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff, Medical 
reimbursement, HRA and L TC etc. would be admissible. 

Increment: Performance of the selected candidates would be continuously reviewed, and their increment 
will be considered on the basis of periodic review. Annual Increment up to 7% based on the recommendations 
given by the reporting officer and review committee and as per the procedure laid down by SAI, will be 
applicable. 

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month (Subject 
to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year on pro-rata 
basis. Further, the absence up to one month may be considered without remuneration. However, in 
Exceptional cases for professional development, training etc. this condition may be relaxed by DG, SAi. 
Apart from this the women Consultant may be eligible for maternity leave as per the Maternity Benefit 
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I 
dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will not be carried forward to 
the next calendar year. 

11. 7 tm1T "fml~ "fml: ~am~~ J1:itj'j~1 4> 3f~ ~ crR q;'R ~ ~:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -



ursemen o o e , ax1 an d Bills 

lITTITtTTW~ ~~- 2250/- cfcp~ 3fl<ITTJ; ~cfcpcf>TrcRfi~I 
tftcR'tITTrra;fmt 33s1- wa~ a7R muRcf>T~~- 9001-

Air in Economy Class or by Rail in A ctft ~ mlfl I 
Two Tier 

Hotel accommodation of up to Rs.2250/- per day; taxi charge 
of up to Rs. 338/- per day for travel within the city and food 
bills not exceeding Rs. 900/- per day shall be allowed. 

Relaxation: DG, SAi where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may by 
order and for reasons to be recorded in writing, relax any of the provisions of these rules. 

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting officer 
from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her reporting 
officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered by SAi at its 
sole discretion without giving any reasons thereof and without causing termination of the employment. 

11.10 illlPia Juft~ql{ cf;1 ~41fe~1 ~IDxrf;rmftf ~MS<llcf>dl 'cf>T'C@m~~ 3llq5<llcf>dl ~ '3fl£.fR~ 
f&~ ~ ~ cf>l ~ ~ 'ITT1TI I ~ '3@lcTT, ii ti Pia JfUl~ 'cf>T, ~ ~lq5<llcf> 'ITT 'ffi, ~ ~ 
J1Rl~cki Qlft~ !IT~ m ~ ffi'l-f cf>l ~ ~. ~,~ ,.ii q;itf ~ J7R q;itf ~ ~ tft -ifi <Wf q;B 
~ ~ ~~ ~ m I tft; Plgfc@ crofct, ,Rtct> dfl£JR ~Mam -c1iiPla Juft~qR 'ct,) 'l-fRm ~ m~ ~ 
cf>'t 3fqfij~~'WlcR~~~ JPlq;itfifR~mcf>'t ~ ~cft~I 

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned 
by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond normal 
working days and working hours, if required, without claiming any extra remuneration or aJ,ly kind of 
benefits. The engagement would be on full time basis and the selected candidate will not be permitted to take 
up any other assignment outside the organisation during the currency of the contract with SAi. 

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial, 
administrative, academics and iill other responsibilities associated with the job profile and if it is found to be 
otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject to 
applicable service rules as applicable to employees of SAi and liable for civil and criminal proceedings in 
accordance of law in case of any.misconduct or misbehaviour. The Selected Candidate shall abide by CCS 
(Conduct Rules), 1964, to the extent possible. 

11.12 \jj lq5<llcf>dl ~ '3fl£.fR ~. 'l-fRm 3fTQcffi Plgfc@ JfqftJ ~ i.ftcR 'l-fRa ~ ~ ~ ~ ~ ~Hid~ a cfR 
~~, ~~~\j[@J~~~~11ia,io1 d((f51c1 ~'l-fTcJ~~\jij~~am~mfij~ 'l.fRm 
~~JffcmllR'J~I 

DEPENDING UPON THE REQUIREMENT, SAi CAN TRANSFER YOU WITHIN THE PERIOD 
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT C ' 



of sAI 
TRANSFER MAY BE EXECUfED WITH IMMEDIATE EFFECT AND THE DECISI~ 
SHALL BE TREATED AS FINAL IN THIS REGARD. 

The Contract shall stand terminated:automlrticallyupon,elq)iry of the term of the contract. 

11.14 ~ JaflG<m ~~f.)tqlG-1 qftf.mR f.)1m411wfi~ctl~ JfR~~cITT?f f;i~li:0 4: 
~tTTmrrmm, ~~wr3ffim~"Q'T~~-q, ~~wrtnfi~~$llmcl 
~QfR1JT~~~~cft~I 

Perfonnance of the selected candidate will be monitored/reviewed continuously and if his/her p~rfonn~n:; 
is not found to the mark, the contract shall be terminated without assigning any reason after serving 1 ( n 
month advance notice or 1 (One) month remuneration in lieu thereof. 

12. ~ ~ctR':- Jf'U:J~q;T Wcffi https://sportsauthorityofindia.nic.in/saijobs fffcf; ~ m~ ~ ~ 
~~m1TTI ~ JRlm&m~~ ~'1 ~cf>H ~fcl;-Q~o~~~ 3f~ipclcfR l(('-1I 

~ I acil~l~e q-{ tjGftct,~01/~ \iflTT cf>R ~ ~. JaflGqlfi ~ "Qffi f.)1;1Rlffila m;rr ~: 
HOW TO AP~LY: .- _T?e -~andidate . ha~ to ~pply only online through the Iii 
https://sportsauthontyofindia.ruc.in/saiJobs. Apphcallons received through any other mode would ~ot 
accepted and summarily rejected. Before registering/submitting applications on the website, the candidates 
should possess the following: 

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the 
recruitment process is completed. No change in the e-mail ID will be allowed once entered. 

ii. \jjl-1(11~'1 ~ \iflTT q;m ~ ~-~clllfcld G-@la~ ~ cf>R 'ITTn (Self-attested documents to be 
uploaded while submitting application online): 

1. ~ ~ wr 'Q'lTTUT: JfTUR q;rn 10cff112cff cf;~ ctl '3fcf; dlR!cf>l 1 (Proof of Date of birth: Aadhar 
Card/10th class mark sheet/12th class mark sheet.) 

2. \jjlq~qct, :if~~~ Jf:l'lfq QJ.11014::41 (Certificates of essential educational qualifications & 
experience.) 

3. i.ll~~t m wr trfR "Q;leT JfR° ~~ qff m qff 11{ cif<lR!fcl I (Scanned copy of passport size 
color photograph and signature.) 

4. ~~ ~~cf>IV~ ~•1611· j:j ~ cf>R ~ mi@ -q ~ crcfl-l'R f.)iilcffil ~ ~ WTIUT-~ 
ctl ~ ctl ~ IDal (Scanned copy of No Objection Certificate from their present employer, in case 
working in Central/ State Government/ Autonomous Organizations.) 

5. -1cfl1dl-l JfFcm 'lf@R"QlJTOT-'tf;f I (Latest Last pay drawn certificate) 

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below: 

• Date of Opening Online Application: 22.03.2025 (10.00 AM) 
• Closing date for submission of online: 05.04.2025 (05.00 PM) 

14. 1~q.fhrn1: 
CONFIDENTIALITY: 



~~cf;T~1)1a~1P!cf;°Qtt~ JfR~~~. oQcHtlll JfR~\i!Hcf>i:ft, oQqtllll ~cRtt 3ffi 
'Q'~, -=-" Wf1'i<t;'t ~ -aq;.flcfit xo1.flffiqj faqu11 xo1.flffiqj ~ ~ lTT cm{ 3Ri ~ "1Hcf>Fft 
~II d t,I ~~~ , , 

. "'~'Cll t> I\Jl~ "lTI4.flqijjHcf>l:ft11 cf;'ITT~~I 

14.2 

Du?ng the course of the contract, it is likely that the selected candidate will come into contract with 
vanous confide?tia~ infonnation crucial to the operation and fulfilling his/her obligations of the contract. 
Such ~onfidential mfonnation may include, without limitations, reports coaching data, performance 
ana!ysis and psychological testing and training data of any athlete, business & financial information, 
busmess methods and practices, technology and technological strategies, marketing strategies, trade 
sec~ts or any ~~her such information referred to as "Confidential Information". 
illl ct 04fcRl41 <Pl Jfq;) q;cfan ~ ql~faq, ~ t m{ij -q ~am~ cf>'t 1rcf ~cpffi t ~ 
~~mmID"cf;T tiq;~H Ucf>i~ld m, ~I UftROI i1 tflll°AA, °ffig~, mfwtfi 3Ri°&Jfc@ 
q> ~'CR $-Hit! m£RT~~"cf>Tlf ~cf>'t ~~cft~I ~cm{~, msf, UftlxUI, ~ 
"cf>Tlf * ~*~-q Qq;~a Mill \i!Hct>1:ft cf)1 csq~•1 tram~cf>'t g_qf.jAffi 4'~cfrnTT~, 
cf)~~ ~'3ct-hFI $~~t ~~ cf>lfol{ cf>'t~I cf~,~ illlP!ct Jf~~ 

~ ~ fmt °ff"Q fiA-ja~H $ J@Tql~~. "ffi9 Ucf> l~ld ~ ~ ~ mcffl{ "1 Hcf> I.ft Uft l~ct 
~ ~ t m ~~am~ cf>'t ~ ~cpffi WC<J ~ t ~ ~ M GJT mr ~ 1 

Sel~cted persons will not be allowed to publish a book or a compilation of articles or participate in a 
ra?io broa~cast or contribute an article or anonymously or pseudonymous in the name of any other person 
with0ut ~nor approval of the Competent Authority in the bonafide discharge of his/her duties. If such 
book, _article, broadcast, uses any information that he/she may gather as part of this assignment without 
the pnor approval of the Competent Authority any such violation will attract strict actions as per rules. 
Howe~er, if the selected candidate desires to publish any book, article or broadcast any information other 
than his/her assignment given by SAI, the same cab be carried out only after obtaining written approval 
of the Competent Authority. 

14.3 P!gfcfa cf>'t ~*ctR'R, cf>Jfol=i) ~ ~ lf14.flqctj ~, 1923 tmcfijRT* Ji"~ 
mm J1R PtgFcRi q,'t ~t~~ID11 Qcf,~a cl>'tTTt~ ~ \i!Hct>,:ft M~~q;l~ 
GidlQ•ll "fl~*~ ~~~I 

During the period of engagement, Employee would be subject to the provisions of the Indian Official 
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her 
engagement to anyone who is not authorized to know. 

14.4 -c1qP!a ct>4-c11:ft M ~ mlffi -q ~ cJ>T ~ m ~ m ~ ~ ~ ~. ul) ~ m'r 
~ J1R ftxct>lx 4>~* uffi~ci ~1 

, 
The Selected personnel at no instance can represent or give opinion or advice to others in any matter, 
which is adverse to the interest of the Sports Authority oflndia and Government. 

15. ~~: 
OTHER CONDITIONS: 

ifi. ~ JJ+.ll~ql'{l cITTUfl<f ~cf>'t u1tif'1qj ~~ JfR~fqcroJrt JITmxtR~1-c1qP!a wfifcf;m 

"GfTQTft J1R ~ q;) JITT wt* ~"CR m~ t ~ ~ umvrr 1 
~ .... The applications received will be scrutinizecf' .... ---hortlisted on the basis of relevant experience and jobi' ....... _ 

description and the eligible candidates will be call~d for Interview at cost to the applicant. •• • '· 

w. 'QBfffi, ~ JfR P!gfc@ ~~~llll@l-q, ~cJ>T~ ~m JfR~W csJ+.ll~ql'{)i ~ 
Gfl~"ITT1TT1~mfij-q~~fwtfi~Jf~mq~1-c11x"CR~~M~1 
Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon 
all candidates. No representation or correspondence will be entertained by SAI in this regard. 

~- ~m'r~ (~t-qra~~cf;RUJ'~fwtfi1.fi~"CR fa~l41 JfR/m~~-q;) 
~~cf)l~~t, 
SAI reserves the right to cancel the advertisement and/or the selection process at any stage without assigning 
any reason. 

tr. ~ 1-fi~cf>'t~11 A(;IP!a~lcf>, ~ ~~mltl 
The DG SAI shall be the final authority in case of any dispute. 



~ 
~- ~gfc@ ~ ~-a 3f¥U JfTijR "CR mTfi JfR ltf Wlo-f "rf ~q~ct <f>ifill.ft <TT tH<f>l.ft ~ $ ~ 

P!qfcffi$~fcl;"tftilt~-a~ilt~~mm<f>'t~~mrft1 . . rnanner 
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim 10 anY rnrnent 
or below any right for his/her engagement as regular employee in this organisation or that of a gove 
employee. 

~- ~ll~lWII~ ~mffi@~~ Jj<f>a'4csll\ifl ~q,'t ~$ ~$ JfURmiftl . D lhi-
Any litigation matters pertaining to employment at SAi shall be amenable to jurisdiction of courts ID e 

o:. ~"rf'3flq~q<f>dlcplmA"rf~~.~~~~~~~q?ifq;'lJ{qfu~~~~ 
Jffx ~ $ Wf ifl«f m-<f>R ~ fcrn ~ ~ ifi mGRT/4~~1"111 ITTxT ~ 3q47Tf ~ ~ 
i1 ~$'4IB~~q,RUT~~cpl~mcpl ~~~!I d 
Owning to the requirement in SAi, a panel shall be drawn which will be valid for a period of one Year ~~t 
can be utilized by any Scheme/project funded by Government oflndia along with SAi. SAi reserves the ng 
to cancel the panel without assigning any reason. 

~- ltf~U"rf Jffim~/~4~, ~~"ITT, WcIB~ctlacsl~l~c ~&IT~I 
Further notifications/corrigendum in this regard, if any, will be put up on SAi website only. 

~-~ ifi~q;'l~-?{, ~lWII~ ~cpl~ ~t<f>~OI aullRT~I 
In case of any dispute, English version of the Employment notice will be treated as valid. 

31". ~ cf)R -a~ Jnflaq1fi cpl~~~ &.n ~ fcl; a ra~1q1 4 f.tuffuf ~ qJ3@f ~ cm 
~~~1 ~ Juflacm ~~cpl~~~~.~ ~~i);"~ 1-ft~-?{ Jfmlq'ot;~1m 
""1'T ~ i I 
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated in 
the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be disqualified 
at any stage of recruitment/selection. 

c. f.tuffm ~ -?{ "1' ~ cf@ m 3fll0f1~~ m ~lq~q<f> 'llTl?@l WITUT ~. ~'l-fcf WTTUT trn, 
~;fc)~fa~m~1q <tl ~<f>dlfacf>I ctl mcf ~ $ ~ ~ ~ llm "CR~~ fcl;m ~ JfR ~ 
'3l~<f>R~~~I 
Application Forms not in the prescribed fonnat or incomplete/unsigned or received without a copy of 
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc shall 
not be considered and are liable to be rejected. 

' ' 
o. ~~~cpl ~;q~qfcfa~~ ~/&~cpl~~~ t ~ 

'311.q~q<f>ai ~m~~ Jf1@T~"1°Rt~1 . 
SAi reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises 
without issuing any further notice or assigning any further notice any reason thereof. 

~- ~cpl~ Jffcmmrrr JfRltf 11&~ ~a1q; fcITT1t 'l-ft ~"CR~~~ uITTVITI 
The decision of the SAi will be final and no appeal will be entertained against this issue. 

' 1 

~- W'Q'lIT Jfff~!'7.v.,--~ i);" ~ f;iq ~a ~ ~ ~ ~-"JIB ,3fq;ffi ~ ~:--" 
P~ease do visit your email account regularly for further updates. 

16. fflll~~ ~ (APPLICABLE LAW & JURISDICTION): 

~ Juflaq l~l· cpl ~U ifl«f , IOI~ lut1 $ cf>J13T $ ~ 64 l@I ftla JfR ~ "ITT1IT I -aFfl llaf 
Jf~ ~ ~~C1 Juflaql~ ~ 'l-ft~i);"f;fqmi);"fff{t~q;'l ~$ ~ ~$ 
3f~m111 

The contract of the selected candidates shall be governed by and construed in accordance with the laws of 
Republic of India. Both the parties i.e SAi and the selected candidate shall be amenable to the exclusive jurisdiction 
of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith. , 

~lllufl (NOTE): ~ 



THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE WHATSOVER 
THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE 
NOTE OF THE FACT THAT THE POST OF CATERING MANAGER MAY CONTINUE TO EXIST EVEN 
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED 
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER 
THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE 
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAi. THE FRESH 
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO 
EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO 
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAi AND 
THE EXISTING AND EX-SA/ EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT 

2. 3-nrc/tlr w ~ q, 'ffTtf "cffTlf q, ~ w ~ ~ #'fifi 1/RffflT r1qfrld JJJ/1441? ?Ji!' :flR'_ 
IJfllR JlR' 4f1l?fTFP1furq,~ ~ 'Ilfw4flll ipJ@J.ir d/R'illT fcffer;r Jfct?{(m §ff JJfcM7flldlJitlll ema4J 
11 ~ wif.:r q, fffl? mltRyiRt clR' flq)"ff( #; ffen/Q: w ~ /ilil/T lifRfT t fifi ~ cfiTf 1/1 gfw~ 

ip/@J.// .J/d?{ttq ~ry rll.ffeld JJJ./m<II? l/iT ffl fl#nqrf il J!ctefiga titlJC:liR<fJ if;/%/& # rri if;/%/& 

11 fckaR' 'iffl &¢41? ~ dlrfll/l/1 I 

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY 
LIKELY THAT SAi MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING 
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN 
EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, 
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL 
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE 
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT 

'3t~<f>( 01: ckP-1/rf wf miJRlr 11 'll1T c#' ~ JJJ./mqJ?}' cm fl#t74rf 11 Jfffif&d mlt Ftll11T J/R' J/Rif l/iT ~ g.JfT 

11RT r;mrru J/R' 1/?ff Jff1/llFr 1f 'll1T c#' q, ~ mlt ~ J/R' ffifrwt f.tElffrrr; # ~-11RT iifff!1lTI 

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE 
DEEEMED TO HA VE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND 

SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE 
PARTICIPATING IN THE RECRUITMENT DRIVE. 

s 
def.!14~/q, (DE TY DIRECTOR) 
'Jfiff 1Tlli/g (RECRUITMENT CELL) 

'IIRim'~ qj/lffdQ(SAI HEAD OFFICE) 
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